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Abstract
The deficiency of nurses has long existed not only in Georgia but also in the world, as indicated by studies conducted in different countries and
statistics on the ratio of nurse-patient and doctor-nurse. Of course, the causes and factors vary according to the development of the countries. In
some countries, including the United States, the nursing profession is prestigious and in demand, higher nursing education is competitive, mainly
the reason for the Nurses shortage is the rapid growth of the country’s population. In a number of countries, as well as in Georgia, the shortage of
nurses is due to unpopularity of the Nursing Profession.
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Introduction
The shortage of nurses worldwide is recognized by the World
Health Organization (WHO) Multidisciplinary Global Advisory
Group. The shortage is due to the increased demand for nurses
in the health sector, while fewer and fewer people are choosing
nursing as a profession. This leads to an increase in the age of
working nurses and aging [1-3]. The existing shortage applies to
both nurses working in practice as well as nursing faculty who teach
students. The movement and migration of nurses from developing
countries to developed countries often exacerbates the problem
within the country and increases the deficit.

Half of the member countries of the World Health Organization
(WHO) state that there are 3 nurses and midwives per 1000
population [4,5], while 25% state that less than 1 staff per 1000
total population. There is a shortage of nurses around the world
and further complication of the situation is expected in the future
unless there is serious, political intervention by states [6].
Medical organizations in the Organization for Economic Cooperation and Development (OECD), including largest countries,
such as Canada, Australia, and the United Kingdom, are experiencing
instability in the nurses’ labour market due to staff shortages and
outflows [7-10]. Lack of nursing is predicted to increase in member
countries of the same organization by 2030, 2.5 million.

As mentioned, the lack of nurses affects not only the healthcare
sector but also the Nursing education system. Lack of nurses
hinders the implementation of nursing education, as there is
a shortage of nurse educators [11]. Lack of teachers limits the
number of students admitted to nursing programs. According to a
2016-2017 survey by the American Association of Nursing Colleges
(AACN), nearly two-thirds of colleges surveyed said they could not
meet all the qualified candidates for the nursing program due to a
lack of teachers and/or clinical mentors [12,13].
Not only the lack of human resources is a problem, but also the
qualifications of the nurses. An adequate number of highly qualified
nurses in the clinic is directly related to patient safety, reduction
of their hospital stay, low mortality rate, patient reliability to the
clinic, and its rating.

In the country of Georgia problem is a not only shortage of
nurses, but almost lack of Master and Doctoral Degree Nurses which
effects deficit of Nurse Educators. In contrast to the provision of
doctors [14], the number of nurses in Georgia is one of the lowest in
the European region (According to the National Canter for Disease
Control and Public Health on 2019 Physician to Nurse ratio was
1/0.62) is decreasing from year to year. With this indicator, the
country is one of the last in the world.
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Nursing education in Georgia is provided by 5 higher education
institutions, including the University of Georgia and 21 vocational
schools. It is a paradox, but given that the tuition fee for the first
level of higher nursing education is lower in some higher education
institutions of Georgia than in vocational schools, the number
of applicants for nursing is higher at the lower level than at the
higher education institution. There is no second or third level of
higher nursing education (master, doctorate). Tuition fees in higher
education institutions range from 1000-3500 GEL, the average
annual tuition fee in vocational schools is 2000 GEL.

The nursing profession is one of the professions that are in
demand and will be in the future [15-18]. Therefore, the right
approach to the problem and the correct analysis of the research
results will strengthen and contribute to the development and
popularization of the field, which in itself, will have a positive impact
on the development of the profession and the quality of medical
services. Among the factors influencing the shortage of nurses in
the world, the issue of financial and professional unpopularity has
been raised.
A nurse is a healthcare worker who cares for patients and their
families, but it is they who suffer from their lack. The fact is that the
nursing profession is one of the professions that are in demand and
will be in the future. Therefore, the right approach to the problem,
which will be scientifically substantiated, will strengthen and
contribute to its popularization, which in itself, will have a positive
impact on the development of the profession and the quality of
medical services.

Research Design

Cross-sectional research.
Expected Outcomes: The reason for the lack of nurses is
multifaceted, not a single determining factor, and in many cases, it
is common, both locally and globally. It has a complex cause that
combines economic and social factors. In Post-Soviet countries
(Soviet Union) the nursing profession was considered an ancillary
part of the medical profession. There was no level of undergraduate
education, only a level of technical education was sufficient, which
affect determine the development of nursing as an independent
profession. One of the factors of shortage and unpopularity of the

nursing profession is the inadequate information of the population,
most of them not only do not recognize the nurse as an independent
profession but also question the need for higher nursing education.

References

1. https://www.aacnnursing.org/news-information/fact-sheets/nursingshortage

2. h t t p : / / n u r s i n g w o r l d . o r g / M a i n M e n u C a t e g o r i e s /
ThePracticeofProfessionalNursing/workforce/NursingShortage/
LegislationStrategies/NursingShortage.html.
3. Bell LM (2013) The ageing of the nursing workforce: what lies ahead and
what we can do. International Nursing Review 60(3): 277-278.

4. Boczek K (2016) Average monthly salary of nurses in a selected country
(in USD) - The most desirable job in the world. Służba Zdrowia 1(8):
42-45.

5. Both-Nwabuwe JMC, Maria TMD, Ab Klink, Beerma B (2017)
Maldistribution or scarcity of nurses? The devil is in the detail. J Nurs
Manag 26(2): 86-93.
6. https://heconomic.wordpress.com/2019/02/11/nurse/#_ftn5

7. Deena AN, Gyurko CC (2013) The Global Nursing Faculty Shortage:
Status and Solutions for Change. Journal of Nursing Scholarship 45(3):
317-326.
8. https://www.who.int/workforcealliance/knowledge/resources/icn_
nursesretention/en/
9. https://matsne.gov.ge/ka/document/view/4617071?publication=0

10. Marc M, Bartosiewicz A, Burzynska J, Chmiel Z, Januszewicz P (2018) A
nursing shortage – a prospect of global and local policies. International
Nursing Review 66(1): 9-16.

11. https://www.ncdc.ge/#/pages/file/fad4aa1f-2eab-4792-bf4d5792f58c1782
12. Epub (2008) Nurse Educ Today. 28(5): 521-523.

13. https://nurse.org/articles/highest-paying-states-for-registerednurses/
14. https://onlinenursingms.com/resources/general/men-in-nursing

15. Patient Safety and Quality: An Evidence-Based Handbook for Nurses,
Chapter 25.
16. Poghosyan L, Poghosyan H, Berlin K, Danielyan L, Khourshudyan K.
(2012) Nursing practice in a post-Soviet country from the perspectives
of Armenian nurses: A qualitative exploratory study. Journal of Clinical
Nursing 21(17-18): 2599-2608.
17. Sean PC, Nancy ED (2008) Nurse Staffing and Patient Care Quality and
Safety.
18. Sims JM (2009) Nursing faculty shortage in 2009. Dimens Crit Care Nurs
28(5): 221-223.

American Journal of Biomedical Science & Research

67

